This Agreement is made this 1% day of January 1999 between the Village of
Ridgefield Park (hereinafter referred to as the Village), and the Association
of RPDPW Employees (hereinafter referred to as the Association).

“Article I- Associatioh Recognition

The Village of Ridgefield Park agrees to recognize the Association of D.P.W.
employees as the sole and exclusive bargaining representative of the
Department of Public Works excluding the superintendent, ass’t
superintendent and office clerk of Public Works and Municipal Building
Custodian.

Article II- Term of Agreement

This Agreement shall be enforced from January 1, 1999 to December 31,
2000.

Article ITI- Collective Bargaining Agreement

Collective bargaining with respect to rates of pay and matters which directly
effect the work and welfare of the bargaining umit shall be conducted by the
duty authorized bargaining agent of both parties. No more than two (2)
additional representatives of each party shall participate in collective
bargaining meeting, except by consent of both parties.

Collective bargaining for the contract period beginning January 1, 2001 shall
commence on or about September 10, 2000,

Article TV- Hours

Hours for all employees covered by this Agreement shall be an eight (8) hour
workday. The workday of all employees assigned to the Sanitation
Department shall commence at 6:00 a.m. The workday for all other covered

employees shall commence at 7:30 a.m. During the wWorkday there should be y
a paid lunch period of at least thirty (30) minutes and a twenty (20) minute |{_’ﬁ (
paid break. The total work week shall be forty (40) hours, commencing \'b' \Q
Monday and terminating Friday. Any work in excess of eight (8) hour ‘ .“h
workday shall be covered by the overtime. ,d{: %}
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provision of this Agreement. All employees will punch
the time clock ﬁhen reporting for work, out for lunch
break, ;etuni from lunch break and when departing from
work., It is understood by all partie§ that the Commiss-~
ioner of the Department of Public Works has the author-
ity to change the eight (8) hour workday or forty (40)
hour work week scheduier at his discretion.
ARTICLE V_- HOLIDAYS

»

DEFINITION - Holidays referred to in this section

are legal holidays as follows.

New Year,s Day Martin Luther King
Lincoln,s Birthday Washipgton,s Birthday
Labor Day _. Columbus Day

Election Day | Good Friday

Memorial Day Fourth of July

Veteran,s Day Thanksgiving Day
Christmas Day
In the event that any‘sucﬁ day falls on a Saturday
the prééeding Friday shall become a designated holiday.

In the event that any'such day falls on a Sunday

the féllowing Monday shall be designated the holiday..

-
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GENERAL INFORMATION AS YO HOLIDAYS

A. If a holiday, as defined above, shall rall.during the employea's |
vacation, such day shall not be charged against the empfoyee‘s'vacation time.

B. Holidays falling within a period of paid sick leave will entitle
the employes to a day off at a later date. Periods of paid absence are sick
teave and vacation leave.

C. Heolidays will be posted prior to February 1, of each year.

D. Employees work{ng on holidays shall receive the holiday rate of
pay as ‘set forth (hereafter) in Article XII.

E. In the event that two (2) holidays fall in one calendar wesk, each
employee shall be entitled to a minimum of ane (1) holiday not working. If any
egmployee warks the othér holiday, the equoyeé is entitied to holiday rate of
pay plus the days pay or if both'parties agrée, the employee may take another
day off at a Tater date. The Superintendent shall ask the employees two (2) weeks
before the event to insure an uninterrupted work schedule. In no event shall the .
Garbage Crew or Road Crew be reduced tp‘where they cannot be able to perform

their normal duties.

F. With reﬁpect‘to-ﬁolidays.fa1ling on Tuesday, Wednesday and Thursday,
an employee must be present at work the day‘before and the day after. When a
holiday_fa1js on Monday ar Friday, the employee must be at work the preceding“
Friday and the‘Tuesday after the Monday holiday and Thursday pretedinﬁ the Friday
holiday, and Mﬁﬁday thereafter,_gxcept on'vacation or authorized siék leave in

order to be paid for the hq]jday.

ARTICLE VI - SICK LEAVE

-

Sick Teave 'may be granted for: (1) personal illness by reason of which

the employee is unable to perfiorm the duties of his position.
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Definition - Sick leave shall mean paid leave that shall be ¢:
éc an employee who:
' a}. through sickness or injurx becomes incapacitated Lo a deg:
that makes it'impossiblc for the emploves to'perform_the ¢
of the employee's posltion; '

b) is quarantined by a physician because the employee has bee

v . v
-

exposed to a contagious disease; - o

~ ¢} 'has need to visit a medical professional during municipal

Jbusiness hours. o T e

L . . -

Sick leaﬁe.may be granﬁed for: | . Personal lllness by reason

[

of whlch the employee is unable to perfarm the dutzes of his pDSLLlon.

If an emplayee is unable to report toiwork due to ilIness, it

.- in .

e;sehtial that said empioyee ﬁotify_the superintendent or the fo#én&n
cﬁarge according to Village procedure, as ocutlined below. Failure to fcilow
suéh procedure will result in disépprobal'cf his regquest for'gick'leﬁve or be

-t

.considered as an unscheduled absenca.
" village procedure for sick leave is as follows:

'Uv':'- ., A. .8ick léave is earned and accumulated in the foliéwing manne
: o [ . .

l (a) New employees durlng thelr first calendar yeér‘of employﬁ

- - . .-

,'o_--l .;“

R

‘ushall earn. s;ck leave for that year on a’ pro rata bas;s up’ to a maxlmum of ..

* -t 1
J

ten ‘{10) days per year in acccraance wlth the fUllGWLng schedule-.t )

‘Employees completing one month of employment recelves one sick day.:

« L]
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1. {(b) Sick leave that is unused as of December 31st of any given year shall be paid
to each employee at the current rate of pay of each such employee for such given
year. This payment for unused sick leave, will be made on the first payday of the
New Year.

1. (¢) An employee requesting sick leave time shall notify the Superintendent or the
Foreman in charge prior to the employee's starting time.

1. (d) The cause of an employee's absence must be reported daily prior to
- commencement of employment unless he supplied adequate explanation and reason
to cover several days. In any sick leave time of five (5} or more days, a doctor's

certificate must be submitted.

Failure to Report - Failure to notify the employee's Superintendent as noted
may be caused for denial of sick leave for that alusence and may constitute cause for

disciplinary action. .

1. (e} if an employee is hired from the first to the fourteenth of the month, they shall
be credited with a sick day for that month. If an employes is hired between the
fiteenth and the end of the month they shail not be credited with a sick day from that
month.

fler 1D/26/53
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ARTICLE VII - JURY DOUTY

A leave of absence shall be granted to an employees
for jury duty, provided that proper notification has been
gtven to the superintendent. This leave of azbsence shall
not be charged against the employee,s vacation sick leave
privileges. For the time served on jury, £full pay will

bha gjiven according to the basic rate of pay usually re-
crived for a standard work pericd. In addition the emplovee

shall turn over to the Village any and all compensation
received during Jury Duty.

ARTICLE VIII - BEREAVEMENT LEAVE

An employee shall be entitled up to three {3} days
leave with pay to attend or make arrangements for a fu-

naral for a member of their immediate family. Immediate
Family is defined;and limited to spouse, son, daughter,
mother, father, brother, sister, grandparent and grandc-
hildren. Such three {3) days bereavement leave shall com-
mance wikth the day following the date of death and is
granted if such funeral, wake and service falls between
Monday through Friday. In the event that such wake or
frineral) service falls on Saturday or Sunday, or a paid
holiday, then such days will be deducted from the Ethree
{1) days. Sick days may be used in addition to the bere-
avement leave in the event of additional neéd in the cal=.
endar year. Such extension of bereavement leave under this
-Article, may be at the employer,s option, but only with
Ehe consent of the Superintendent and then such absence
will be charged against available vacation or sick time.
n unusual circumstances, beravement leave shall be ex-
rended at the discretion of the Superinteédent and Comni-

ssioner of the Department of Public Weorks.
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ARTICLE IX - LEAVE OF ABSENCE

A. An empléyee shall make a request in writing to the superin-
tendent for the purpose of a leave of absence without pay or service
credits, setting forth all facts and circumstances relevant to the
request to the Commissioner of the Department of Public'Works, whose

decision will be final and binding.

B. The decision of the Commissioner of Public Works related
to the individual request shall be binding and final and not establish

a precedent. ‘

C. If such request is made for reason of illness, the employee
must have exhausted his accumulated sick leave and vacaticn leave.

D. If the request is for reason other than illness, the employes
must have exhausted his vacation leave.

] E. While on leave of absence, the employee will continue to

accumulate seniority rights.
F. All health; pension and insurance benefits shall continue

through the period of leave of absence.

ARTICLE X - HEALTH BENEFITS

1. Hospital, Medical & Surgical

The employer shall provide to all covered employees and their
dependents with basic Hespital, Medical and Surgical Coverage in

addition to Major Medical‘Coverage presently provided by
Self Retention Systems, Inc., of Palmyra NJ. administrator.

la. Dental ' -

The employer shall provide teo-the employee. and pay for
primary (Group A) Dental ¢overage for the employee and their
family members and special orthodontic benefits for all.



2. The 2mployer shall bear the cosi of all premium inCreases

3. Effective May 1, 1984 the Village of Ridgefield Park will
provide heaith coverage for all eligible present and fulture pensioners
and their dapendents which is provided'pnder Chapter 88 Public Law 1974,
Division of Pensions, M. J. State Health Benefits Program Act.

The con@itions of this act provide that coverags will be provided
to present and Future pensioners and their depepdents who retired, under
the Public Emplioyce Retirement System with twenty-five (25) or more years
of service, a5 well as those employees who retired on disability pensions
‘based on fewer years of sarvice credited in the retirement system provided
they are eligible for such coverace under the aforementicned Taw. ’

4. Effective January 1, 1986 the emplover shali provide-to the
emplovee, and pay for, vision coverage far the employee and their family

members which shall include examinations, glasses and frames.

5. EFfsccive January 1, 1991 conctact lenses shall be covered up

to a maximum of- $100.00 per covered person every lI monch period.

6, Effective January 1, 1996 individual deductible per calendar year,
Increases from $250.00 to $325.00 and from $250.00 to $850.00 per family or 5%

contribution of premlum.

7. Effective 1-1- 94, Increase of lifetime maximum for retirees and their
dependents from $100,000.00 to $500,000.00, -



Effective January 1, 1999 all employees covered by this agreement shall
receive an increase ih pay as follows: b

First year  January 1, 1999 4%
Second year January 1, 2000 4%

All new employees hired will receive the following rate of pay:

Firstyear ~ $10.46 per hour
Second year $12.51 per hour
Third year $13.77 per hour
Fourth year $16.68 per hour

After the employee completes his/hers fourth year they will then get the 4Y
percent increase agreed by the Village and the Association of the RPDPW . A6

Employees. . l

- ¥
A4 e
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ARTICLE XII - OVERTIME RECALL HOLIDAY RATE

1. {a}) OVERTIME"

Any employee required to work in excess of the basic eight (8)
hour workday, or the forty (40) hour workwes=sk, or on holidays, shall
be paid at the time and one-half rate. The Commissiconer of the
Department of Public Works has the right to set the involved forty
(40) hour workweek schedule without any negotiations.

l. (b) OVERTIME RECALL

If an eﬁployee is called to work because of an emergency, the
employer shall compensate the emplouyee by paying a mimmum of cne (i

“hour at time and one-half.

ARTICLE XIXII - STANDBY

Employees shall not be regquired to stand by for recall. The
superintendent shall be provided with the address and telephone

number of each eﬁplqyee in order to facilitate recall.

ARTICLE XIV - LONGEVITY PAY INCREASE

1. Pay increases shall be.granted to employees with unbronen
continuous long-term service to the Village.

2. Commencing January 1, 1989 each employee completing his
36th consecutive month of emplpyment shall receiﬁe a pay incresase
of one (l) per cent of his Yearly base salary as determined as of
the date he completed his 3&th month of service. Time shall be
camputed from the day of employment . A limit or total of seven (7

- per cent longevity for twenty one (21) years of continuous serﬁice

is hereby agreed to. ) . ) .

- 10 -



1. Vacation leave must be earmed before il can be taken. Vacation
leéve earmed in one year can on;y be taken after January 1, of the next year;
you cannot take your vacation leave in the year you earn it. An employee will
be entitled to his vacation en the anniversafy date in which he was hired. As
an example, an employee who was hired on June 1 and who completes five (5) years
of service will be entitled to.fifteen work days on the June 1 of his Sixth (6th’
year and not the subsequent January 1 as before.

If you resign with proper notice, or plan to retire, you will be
paid for your earmed and uqused vécgtion leave as of the effective date of
your terminatiﬁn. .

- If you should die while eméloyed, a sum of money equal to your
earned and unused vacation leave will be paid to your estate.

The salarQ‘paid te you while on vacation leave will be the same amount
you would have earned had you worked regular straight time hours during your vac
tion pericd.

’If you are on a leave of absence without pay for more than two wesks
in any month you do not earm vacation leave for that month, except in case of
military leave,

An employee on approved vacation leave,‘sick leave, injury leave or

military leave will continue to accrue vacation leave, according to his length

of service and regular work schedule.
| If a holiday, obser»ed by the Vlllage occurs during the period of
your vacation leave, it is credlted to the balance of your vacation leave and
you will receive an eqivalent day off.
" Every effort ié'made to arrange vacation schedules to meet the indiv-
idual desires of all e@ployees. When there is a conflict in the dates of
propesed vacation schedules, preference is given to employees with seniority.

All requests for vacation leave must be approved by your Superintendent.

- 11 -



ankitled to full vacation allowance for the colendar Jeer ol relurn ang fo; t
ypal preceding, prcvxded the latter can be takeon during the year o[ return.

An emoloyeﬂ shall be entitled to a vacation 1eave on the follow-
sch;dule: -t

A-1 New employees during their first calendar year of employmen

=hall earn Vacation, which must be taker in the subsecuent year on a pro rata

"basis up tc a maximum of ten (10} days in the manner described below:

'

Employess completlng ane month of cemployment shall receive one Qacation day.

" " two monkhs " " o " two " . days.
e 1 three L1} ‘ r . H ' “" n tl.‘ia .'-- v " . -
" ’ " four " . " .o ‘ "o " three " "
"ot T " five " " ' w oo n' o four e "
" I - Six " . " R wo e " fiVE . w oo ! "
" » seven *  * j " " M six e "
» " Elght " Low Lo n R seven " "
T i [1] nine L1 an i 1] . ’ ) (4] ” seven a . " )
" ’ " . tan " " o M " ELth " "
1] L] * Eleven“ ‘1E " . " (1] nine ' 1 Ee L]
" N " " . (1] tan : 1] "

n 3 " _twelVE“ )
A-2 If an employee is hired from the first Lo the fourteenth day
of the month they shall be credited with a Vacation day for thatc mcnth. If an

employee is hired between the fifteenth and the end of the manH thav shall no

be crndlted w;th a Vacatlcn day faor that mcnth-

TtB - Emplcye-s whc have comnleted one {1} year of ;ervice shall b
entitled to ten {10 worklng days ner.year._ B h' :;5;;; ey

’._C - Employces who completed flVe (3) years.cf ser%i&es, sh;ll be

entltled ta flfteen (15) workdays per year.
' D - Employees who have campleted eleven (1l1) years of service

shall be antitled to twenty (20) uworkdays pet year.

£ - Employe?s who have completed ﬂlnet?e“{lg‘ years of serv;ce shal

~

be pntitled to twenty five (25) workdays per year.. : e
Emplcyees shall be entitled to select the first two weeks of .
vacation leave on the base of senlorlty. After the selectzcn of all employeﬂs,

senlozity shall be used to select a third and fourth weeX.

Employees may not CArry over vacation leave to tha followirg year.

|
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A vacation request form shall be made available to the empioyee prior
to April 1, and when properly completed, returned to the Superintendent by May 1.

The vacation schedule shall be completed by May 10 of each year. Any
change in the vacation schedule after May 11 of sach year shall require a coﬁ—
ference between the Superintendent and all affected'parties.

An empioyee hospitalized whi]g on vacation Teave may, at this obtioﬁ,
have such time and post hospital recupe?ation time charged against avaiyahle sick
leave time rather than vacation time, upon the submission of a physician's certi-
ficate, and with the express approval éf the Commissioner of fhe Department of

-Pubiic Works. |

In the event of the death of an employee, all accnued vacation leave
for the calendar yeartshall be paid to the employee's estate.

A1l vacation time mus £ be taken between May 1st and November 1lst of
ti:2 calendar year.

ARTICLE X¥I - ON-DUTY INJURY

An employes sﬁffering a wark-connected injury or disability which
prevents him from performing his usual work duties shall be continued at full
pay during the period of his inability to work, up'to a‘maximum period of time
of one (1) year. Throughout.that period all disability payments made under thé
Workman's Compensation coverage shall be paid over to tﬁe Village. )

Nhgn a ﬁefmgnent employee of the Department of Public Works is injured
or disabled résu]ting from or arising out-of his employment, he shall be required
"to submit to the Superintendent a physician’s ceftificate as o his inability to
perform hf; usual duties. This must be submitted no Tater than forty-eight (48)
hours after the injury has occurred. The Cormmissioner of the Department of
PubTic Works may reasonably require additional certificates. from time to;time.

In addition the Commissioner of the Department of Public Works may require the

employes to be examined by a physician chosen by the Comissioney at the munici-
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pality's expense.

An employes returning to work after having suffered a work connecteq
injury or disability, shall be required to submit to his Superintendent a
physician's certificate as to his ability to resume all his normal work duties.

This must be submitted prior to his returning to work.



An employee may not work at another job while on sick leave
from the Village. Hpwever, the Village reserves the right to recal.
the employee to perform light duty if possible.

ARTICLE XVII - SAFETY AND HEALTH

At all time, the employer shall maintain safe Lorking conditic
to insure maximum safety to all employees. The employer shall
provide to the employees appropriate equipment, materials, devices,

toward that end.

ARTICLE XVIII - UNIFORMS AND LAUNDRY

(1} The Village shall supply to the employees all necessary
rain gear, boots and gloves and replace same as need arises. The
Village will continue at it's own expense to provide laundry servic

for the uniforms required on-the job.

¢

{2) The V%ilage shall supply to all. employees with working
shoes. The Superintendent shall arrange with a reputable firm in
which arrangements will be'made fcf all employees to obtain the
appropriate safety shoes. Each year the Superintendent shall
consult with all employees to determine 1f replacement shoes are

neaded. (S£f Fage 14A),

ARTICLE XIX - MILITARY LEAVE

~ Employees shall receive military leave for training or
service with the National Guard or Armed Forces of the United State
in accordance with applicable statutes. This leave will not effect

the continuity of seniority. - : .

@Oﬁ%%
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| have been asked by your negotiating commlttee to clarify the work shoe policy
which was recently agreed to.

The D.P.W. {Municipality) will ailow each D.P.W. empioyee to receive a pair of
work shoes.

T .

Please understand that you will only geta replacement pair of work shoes each
.year ' if your shoes are worn and not safe. It is understood that some posmons :
in th the D.P.W. necessitates quicker wear. and tear on work shoes. The Lo
'Supenntendent understands thesae situations and will take that into .
fconsaderaﬁon, therefore if your replacement work shces are too wom and you
mll‘mquire an additional pair during the year you will be allowed to purchase a -
second' paur prcviding you follow the same procedure for replac:ng work shoes _

hich s as follows: " 7!

n‘l. '-;:_:HTeﬂ the Supenntendent what shoe you want, -
T2 “You must show the Superintendent that your present work shoes are

.~ womm and not safe, he will then authorize a replacement pair.
. -~ A voucher will be made out to the respective store.

4.7 You will have a choice between Timberiand or Weinbrenner.

You will have no other choice other than size.

3
4
8. You will'also have a choice of work shoes with or without stee tips. .
8 , .
7. . Allowance for work shoes is up to $110.00,

' Note: (Timberland can be purchased at Model Shoes and Weinbrenner

can be purchased at Bergen Orthopedics)

i :i- ;74
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ARTICLE XX - AGREEMENT PROCEDURE

A. Pufpose - The purpose of this procedure is to secure at’
--Fhe lowest pdssibie level an equitable sclution to the problem which may arise
- effectiné the écpd;ticns of this Agreement. The part*es agrea kthat khis
'pfocedu:e will be kept as informal as may be éppropirate. Nothing herein
Epn;éing& Bhailtgg construed as limitiné the right of an? employer or emplayes

'.haViné”igxéeméhts!;o discuss the matter informally.

B:.EDefinition - The term "grievance" used herein means compla.
by any quloye- or employer alleglng as to when there has been lnequltaole,

meroper, and unjust application or interpretaticon of th;s Agreement. Workin«

cenditions and practices cavers the right of an appeal of any suspension,
tdgmoticns,'disﬁigéals, promotions or layoffs.

1

c. Presentation of grievances - The employee'shal} have the
.“righﬁ to present ﬁis own appeal individually or be a designatééagssociaticn
‘iiégp;psentative, or by an attorney at law.

D; Steps'in grievance procsdure - the following constitutes
the sole and exclusive methied of resolving grievances between thelparties
covered by this Agreement.

(1) A grieved employee shall institute action under the
#rovisions herecf in writing and present it to the Superintendent within

five (5) working days of its: occurrenge.

u a—

(2) The Superintendent shall render a decision with notice
to the Ccmmissione; of the Department of Public Works and complainant in

writing, within five (5) working days after he has received the grievance.

N -
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{3) Id the event a satisfactory result is not
reached, employee shall, in writing, file his complaint
with the Commissioner, either_ individual or through proper
unit representative, or an qy/at law, within five
{5) working days following determination of the Superin-
tendent. ) . '

(4) The Commissioner of the Department of Public

Works shall conduct a hearing within seven (7} working
days from the receipt of the complaint as fcllows:

{1) The Commissioner of the Department of Public
Wworks as designee, shall render the decision on fion-dis-
ciplinary matters within ten (10) working days.

{2) On disciplinary actions, the Commissiocner,
as designee, shall submit his decision to the employee
and the propér associgtion representive within ten (10)
working days following the hearing,

(3} Regardless of the terms and conditions of this
Article the Commissioner of the Départment of Public Works
reserves the right to suspend or dismiss an employee aftef
granting the above-referred to a hearing. Such decision
shall be binding upon all parties.

E. The employer &gfees to evaluate the employees
performace annually. The Superintendent shall prepare an
evaluation report in which he will meet personally with
the employee. The Superintendent shall show this evalution
to the employee, discuss the comments contained in the -
fapért and. give the employee the'option to sign this report.
. ‘This evalvation will then be made part of a permanent
record in the employees peronnel file, -

ARTICLE XXI - MANAGEMENT RIGHTS

Ali(righ 5 duties, powers, authority and responsi-

‘bilities conveyed to and vested in the Village previous
to the signing of this Agreement by the laws and Constit-
ution of the State of New Jersey and the United States

are hereby retained by the Village. These rights, duties,

powers, authority and responsiblities sha imite

only by the terms of this Agreement, J - .
| (o 10




ARTICLE XXJI - SENIORITY

M. Seniority is defined bto mean accumulated length of servic
to the Department. Such time shall commence as of the dats of appointment.

Such length of service shall not be reduced by the employee’s use of sick

. leave or the loss of time due to work incurred injury or disability as same

" is defined hersunder.

g.' Principleslpf seniority shall apply to tha salechtion of
vééﬁtiqné, lqnéevity and layoffs.

1C HNewly hireéléﬁplcyees shall be considered on a probation;
‘period of ninety (90) days E%cm the .date of hiring.

L. During the tefﬁs of the probationary period, such employe
shall ﬁe-eptitleu'to all rights abd privileges of this Agresment. Such
employees ﬁay be  terminatad At any time during this period of ninety (90} dz
without any recourse whatsvever. After compietion of this trial.period, ser
shall be'effective as of the original day of employment.

-:E;' An,emplcyee'sha}l lose all seniority rights for any one ¢
mp?eidf'éhé foi;owing-reasons:.

1. Veluntary resignation.

2.  Discharge f&r just.cause.

3."Fa;lufe to—retu:n to work“within five (5} working days af
heing ¥ecaiied by-registered mail, return receipt requested, unless dus to

actual iliness or accident. The emplover may require substantiating proef ¢

illness or accident.:

~17-



4. TlLayolf for a period of more than two (2] ymars.

5. The employer agreses ko fuarnish as pﬂt; of this Agroameant
a seniority list, rellocting continuous service from the original employmen:
date of each employee. It shall list all employees, covered by this Agreem
who are on. the payroll as of December 31, 1931.

"It shzll b2 considerxed the Employeas Seniority Liss

Schedule "A"}.

ARTICLE XXIII - RETIREHENT

-The Village shall provide and pay Its porticn for participat:

-of.all émpldyees in the applicable State Retirement Plan.

ARTICLE XXIV - TELEPHOMNE

ALl emplovees shali be required to provide their home talaphe

aumeper £¢- the Superintendent and advise him of any change in said number. <

'teléphoné'numﬁer;shallvnot be given to anyone outside of the empley of the

Villaée of Ridgefield Park without written authorization from the employee.

ARTICLE XXV - GENERAL INFORHATION

_ii‘;The Viliag;';ééognizes the right ef the Associaéion to
designaﬁe repregeﬁtatives an&'aitérnates in the conduct of business with the
‘Village. Répfeséntatives shall be employees cf_ﬁhe‘oepartmg;t of Public Wor
or their attérney;. Thé.Village shall receive written notice of the names ¢
representativas apd alternates. Represantatives shall be appointed by ressl

.

_ofltﬂe employees and their names shall be certified to the vilfaqe.
| 2. - The Assnclation représentatives shall be authorized to:
(a) investigate and present grievances in accordance
with the aforesaid grievencs procedure.

(b) appsar and speak on b2half of the Association or

v ab apsropeisbe mectings wibth Lthye Superiatandent and/or
1
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the Commissianer of the Deparbtment of Puhlic Works.

1. Melther the Associaticn nor any employee represented by
it shall engage in or support any strike, work stoppaye, slow down of job
action during the life of thig Agreement. .The Village shall not enga%e in

any lockout or civil activity

-

4. The village shall make available Eg the Association all

‘daEa';elevgnt-tb issues and cgllectipe bargaining, including but not limited
té& fa].saigry and benefits of other employee groups in the employ of the
3viiiage:lts) that for employee costs and the various benefits prﬁvided hereund
aﬁ;under any new prcposal; (c) ogerfime: siﬁk leave, on-duty injﬁry and data:
.cf'similar_naturell-rhe Village'shg;l incor Ho additional expensézproviding
th;s{daté.fd_ﬁh; issc&iation..:This provision shall not apply to the attorney
¢lient werk product.

:3.':Cdlleﬁtive bargﬁining for a new Agreement shall be initiateé
:by‘the preﬁentétidnvof written propasal fo the Commissioner of the Department

1

of ‘Public Vorks by the Association.

ARTICLE XVI - EFFECTIVE LAWS
In the event that any provision "of this Agreement shéll be
'rgﬁdered illegal or invalid under any applicable law as determined by the

Courts of the State of Mew Jersey, such illegality or invalidity shall effect
. . " \

-

only that particular provision which shall be deemed of no foree and affect,

but it shall ncl effect any of the remaining provisions of this Agreement.

-19-



ARTICLE XXVII - MO WAIVER

The failure to enforece any particular provision of this Agrezemant
shall not be deemed to be a waiver of that provision of this Agrsement. The
Agreement shall not be construed as a waiver of any rights which the employe:

hereunder may be entitled to under any applicable statute, rule or regulatier

: qf appropriate authority.

. .
ARTICLE XXVIII - ISSUES>BARGAINED

_The,parﬁiés acknqgledge,&hat, during negotiatiens which resulted in
this:#qrgqunt,-each had thg'ﬁnlimitgd ¥ight and opportunity to make demands
and proéoséfs-witﬁ{fesPect tH'aFngubfect or matter not removed by law from
the afed.of collective barga}n4?g and that the understandinos and agresments
arfivedlat by tﬁe parties ékpei £he exercise of that right and opportunity

-are set £orth _in this Agreement.

ARTICLE XXIX - DISCIPLINARY ACTION

Any of the following infractions, but not limited thereto, may
be eause for removal, suspension, demotion or wirtten reprimand, subject
to. the approval of the Coﬁmissiouerjof the Department of Public Works:

l: _Neglect of duty. .

2. ZIncompentency Or inefficigncy.

3. Incapacity due to mental or phyvsical disability.

| 4. inSubérdination or serious breach of discipline.
) 5. Irtexication while on duty. )

6. Ch&onic ar excessive absenteeism.

7. Disorderly or immoral conduct.

8, Wilful viglation of any of the vrovisions of the statutes,

rules or regulations relating to the employment of public
employment.

. Tal



10.

11.

12.

Negligence of ov willful damage to public property or waste

of public supplies.

Conduct unbecoming an employee in the public service which
adversely reflects on the Village.

The use or attempt to use one's authority or official influence
to control or modify the political acetion of any acrivity during
working hours.

-

Punching the time clock for another employee.
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ARTICLE XXX - COMMERCIAL MOTOR VEHICLE SAFETY ACT

The Commercial Motor Vehicle Safety Act, adopted by the United
States Congress on October 26, 1986, requires all Government and private
motor vehicle drivers to secure a Commercial Drivers License, with
endorsements, in order to operate certain type and class of vehicles.

By April 1992, all present Department of Public Works employees
must have secured a Class B Commercial Drivers License, with required air
brake endorsement, and all bus operators must secure a bus operator
endorsement.

As of December 1,1998, all new applicants for employment with the
Department of Public Works in the Village of Ridgefield Park will be
required to obtain a Commercial Drivers License Class B with air brake
endorsement at a period of no longer than six months from the date of hire
unless Motor Vehicle foresees a scheduling problem. Failure to do so will o
result in job termination. ’

1""( |
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SENIORITY LIST
DEPARTMENT OF PUBLIC WORKS

NAME

01-JOHN MEYERS
02-JOHN SCHMITT
03-ANTONIO DIVERITA
04-JBMES ROSS
05-EDWARD SCHRECK
06-PETER DULISSE
07-CHARLES CUMELLO
08-JOESPH KENNEY
09-JOESPH POALACCI
10-JAMES VANDERTULIP
11-DOMINIC DULISSE
12-RICHARD FLYNN
13-KEITH BASSANO
14-RAYMOND WISNESKI
15-STEVEN RUDERSDORF
16-DAVID HENDERSON
17-RAYMOND MCCARROLL JR.
18-RAYMOND MCCARROLL SR,
19-KEITH SCHRAEDER
20-CHRISTIAN ADAMS
21-TOM WILSON
22-EDWARD SCARNEQ

23~JOHN DIXON

EMPLOYMENT DATE

FEBRUARY
JULY
SEPTEMBER
JULY
JULY

MAY
JANUARY
FEBRUARY
OCTOBER
MAY
JANUARY
JANUARY
JANUARY
FEBRUARY
DECEMBER
JANUARY

JANUARY

FEBRARY
NOVEMBER

DECEMBER

17,
15,
16,
30,
07,

31,

.03,

02,
01,
o1,
03,
03,
23,
21,
04,
18,
22,
18,
18,
18,
03,
23,

03,

1969

1974

1974

1979

1280

i982

1583

1984

1985

1987

1989

1989

1989

1589

1989

1990

1920

1992

1982

1992

1997

19958

1558
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Thereiore the Viliage and The Assocition For the Life of this Agreement, each
voluntarily and unquallfledly walves the right, and each agrees that the other
shall not be obligated to bargain collectively with respect to any suhbject or matter
whether or not referred to or covered in this Agreement, even though such
subject matter may nat have been within the knowledge ar contemplation of
either or both parties at the time they negotiated thls agreement

Viiiage of Ridgefield Park

@ww{am

Com W Ocsllo

Commissioner John B. Davis

oclation of D.P.W. r&mployaas

‘\‘_B
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